Jeopardy Review

What To provide a light-hearted, yet competitive, format for reviewing and highlighting key
training concepts and terms.

When  This game is used whenever the instructor wants to pick up the energy of the class,
review the key learning points, terms, and definitions covered in the class. It may best
be used after a module, lunch, or at the end of a day or course.

HOW Develop a set of categories that correspond to the learning objectives. If there are more
than 5 learning objectives combine some objectives so there are no more than 5
categories.

Develop a set of ten review questions for each category. Array these in approximate order of
difficulty/complexity from lowest to highest. Remember to place the answer first and the question
second as illustrated below. Place the brief answer for each question into the appropriate column the
matrix. Place the number of questions based on the amount of time you have available. 5 min = 15
Questions 10 min = 25 Questions 15 min = 35 Questions.

Divide a sticky wall in two parts, Print the Questions and Answers on a thick cover stock so that they
cannot be read through the paper. Otherwise, print a pattern on the opposite side with the points. See
the illustrations below.

Procedure: Inform the group that they will team up to play a "Jeopardy"- type game for review purposes.
(You may offer a nominal prize to the highest-scoring team.) Ask a representative of one team to select
a category for the lowest points. Read the "answer," and allow the first person from either team to raise
their hand to attempt to phrase the appropriate question. If it is correct, they receive the points. Place
the point card in their talley area on the sticky wall. They have the right to select the next category (and
next-highest unused point answer). Go until all the questions have been answered or until the allotted
time has been used up.
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Answer:

An award, financial or
property, given to an
individual or organization
for a particular purpose.

Question:
What is a Grant?
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